DEPARTMENT OF CONSUMER AFFAIRS

PROPOSED CODE
CONFLICT OF INTEREST REGULATIONS

Amend section 3830 of Division 38 of Title 16 of the California Code of Regulations to read
as follows:

3830. General Provisions.

The Political Reform Act Government Code sections 81000, et seq., require state and
local government agencies to adopt and promulgate Conflict of Interest Codes. The Fair Political
Practices Commission has adopted a regulation, 2 California Code of Regulations section 18730,
which contains the terms of a standard Conflict of Interest Code, which can be incorporated by
reference, and which may be amended by the Fair Political Practices Commission to conform to
amendments in the Political Reform Act after public notice and hearings. Therefore, the terms of
2 California Code of Regulations section 18730 and any amendments to it duly adopted by the
Fair Political Practices Commission, along with the attached Appendix in which officials and
employees are designated and disclosure categories are set forth, are hereby incorporated by
reference and constitute the Conflict of Interest Code of the Department of Consumer Affairs.

Designated employees shall file statements of economic interests with the agency who
will make the statements available for public inspection and reproduction. (Govt. Code Section
81008.) Upon receipt of the statements of the Director and members of committees and
subcommittees, and members of any licensing or regulatory boards, bureaus, and commissions,
the agency shall make and retain a copy and forward the original of each statement to the Fair
Political Practices Commission.

Note: Authority cited: Sections 87300, 87306 and 87307, Government Code. Reference: Sections
87300-87302 and 87306, Government Code.



DEPARTMENT OF CONSUMER AFFAIRS

PROPOSED AMENDMENTS TO THE
CONFLICT OF INTEREST REGULATIONS

Appendix
Designated Employees Disclosure Categories
Administration Executive Offices
[T (11 (o] 1
SENIOr ChIET DEPULY DIFECION ...ttt ittiiieiittiii s s ittt eesssistereesiessereesassessssssseesestasseesessensessessisseseasas 1
CRIET DEPULY DITECION.........iteiicieeiieiee ettt bbb 1
Senior AAVISOr t0 the DIFECION .......ocviiie ittt e st e e s e e e s s sab e e e s sbaeeeesenes 1
Deputy Director, Board/BUreau SUPPOIT .........ooiiiiiiieieieieesie et 1
Deputy Director, Enforcement and CompPlianCe. ... .uuiiiiiiiiiiiiieiiisiiiiiiesiiiiiesseiieresiiseeeeessneenas 1
Deputy Director, COMMUNICATIONS ......c.veiiieieiteitisieseeie ettt bbb 1
Deputy Director, EXternal ATFAIIS ...t 1
Chief, LicenSiNg FOr JOD CrEatiON .. .. i i iisiiiiiiettiiisiitiiiessitersesiessesiesassesessssessessasersesassrersesssses 1
Information Officer 11, Public ATTairs OffiCe. . i ittt ittt tseee it teeesssaseeeeeerreeeesassaanneees 25
SEATT SEIVICES IMANAGT L.ttt i ittt i e ettt eetsssases ettt eteeeestssas e eeeeeesesssasassnereeeeeeessaasanennnereeas 6
AAMINISTrAtIVE ASSISTANT 1 ..o e e e e e st e e e s e iabae e e s eabres 5
Consumerand-Community Relations-Empowerment Program and Consumer Services
Division
DEPULY DITBCLOT ....veiiiieieteit ettt bbb bbbttt b bt e bt 1
Chief, Consumer Information CENTEN  ..eeeeeiieiee e e 25
Manager, Consumer Information Center / Correspondence Unit.......cceeveverververnsennne. 2,5
Information Officer |- PUbBHe AHAHS OGO . oo 25
Chief Program Manager, Complaint Resolution Program...........cccoceevvvieeresiesvesesieseennens 2,5
SEATT SEIVICES MANAGET | ...ttt iiie i st see ettt et s st steee et eeeeessasaas e eerereestasasneeeeereeesasasassrreeereas 25
Managers Program Representative 111, Field Offices of the Complaint

TS0 [N LA To] (T o oo = o SRR 25



Designated Employees Disclosure Categories

Chief Manager, OULIreaCh PrOgram .......ccooviieieiieiie ettt sttt 2,5
Manager, Strategic Planning and DeVelODMENT. .. ..oiiieuriiiiieeiiiieieeteeireressssssereeeeereessssaesneees 25
Manager, Office of Publications, Design and Editing ..........ccccovvrieniiniiniinienie e 2,5

Office of Administrative and Suppert Information Services

DEPULY DITECLON ...ttt bbbttt b bt 1
Fiscal Officer, Fiscal Operations OffICe ........cceiiiiiiiiiiie e 5
Accounting Administrator 1, Cashiering/Payroll ..............cccoiiiiiinee 5
Manager, Accounts ReCeiVabIe/REVENUE..........cceovuviieiieie e 5
Accounting Administrator 1, General LEAGET ........c.ooeviiiiiiiiinieieieee e 5
MaANAGET, CAISTAS. ... ..ueeiiieiieie ettt et e s enbeeseeeseesbeeneeaneenreeneennes 5
Accounting Administrator 1, Accounts Payable.............cocooiiiiiiiiiiiiieee 5

Staff Services Manager 11, Budget OffiCe.........cccoiiiiiiiii e 5

Staff Services Manager 111, Business Services OFfiCe .........ccvvverviiriinie e, 5

Staff Services Manager 1l, Business Services OFffiCe.........cocvvveriiiriiinie e 5

Associate Governmental Program ANAlYSt...........coociiiiiiiiniiese e 5
Associate Business Management ANalyst ... 5
BUSINESS SEIVICES ASSISTANT. ... ccuviieieiieiesiieie et eeenes 5
Office TEChNICIAN ..ottt 5

Staff Services Manager |, Facilities and Planning Unit...........ccccooviiiiiiiinininccee, 5
Associate Business Management ANalyst ... 5
Associate Governmental Program ANalyst..........ccoeevveeieeiiviiiiieiiiiieiiie i 5

Staff Services Manager 1, CONtracts UNIt ........c.oocveiveieiieiieie e 5
Associate Governmental Program ANalYSt..........cocoviiiiiiiiieise e 5

Staff SENVICES ANAIYST......ooiiieeicc e 5
Associate Information Systems ANalYSt ........ccoveeeiceeiciiiiieiiiiisesieese i 5

Staff Services Manager |, Business Management Services Unit ..........c.ccocevvnvnininiicnienen, 5

Staff Services Analyst/Associate Governmental Program Analyst .............ccccceee... 5
Business Services OFfiCer 1. ..couiiiiiiiiiiiieii it 5
Staff Services Manager |, Business Resources UNit..........ccocveievienreriesieneenn e 5
Office Services SUPEIVISOF Hl.........cooouiiiiiiieiee e 5
Office Services SUPEIVISON Tl ........cciiiiiiieieie e 5
Assistant Information Systems ANAIYST .........cocoiiiiiiiiiin e 5
Associate Governmental Program ANalyst ........cccceveeeeeeiiiiceiiiiisceiieseie e 5
Office TECHNICIAN.....eiiiieiie ittt s se et e s e e sreeseeenne e 5
Digital Composition SPecialiSt H.........cveieiiiiiiiiiiiiciisie st 5
Digital Composition SPeCialiSt I.........ccviieiiiiiiiiiiiiiiisie e 5




Designated Employees Disclosure Categories

Personnel Officer, Office of HUMAN RESOUICES ........vvviiiiiiiiii ettt 5
Assistant Personnel Officer, Office of Human RESOUICES .........ccovvvviiiiiiiiiee i 5
Labor Relations Specialist, Labor Relations OffiCe ..........ccovvviiiiiiiiiii e 5
Chief Information Officer, Office of Information SErVICES.........ccccveiiiiiiei i 5
Section-Chiefs e 5
Team-SUPERASOIS 5
Data Processing Manager 11, INfrastruCture ServiCeS........ioiuuiiiiiiiiiiiiiiiiiiesiiiiiessisieeneeas 5
Senior Information Systems ANalyst (SUPEIVISOI).......iicuuiiiiiiiiiiiiiiiiiieiiiieriesieseesesias 5
Data Processing Manager 111, Enterprise Technology SErvICeS .....ccuciiiiuieiiiiiiiiiieiiiieneeans 5
Systems Software Specialist 1 (SUPEIVISOI) ....uiiiiiuiiiiiiiiiiieiiiiiiisiiisiiiessisersssieseereaias 5
Systems Software SpecialiSt I (TECH) ..uuiiiiiiiiiiiiiii i ei e s isiiiiessisreressieseereeaas 5
Senior Information Systems ANalyst (SUPEIVISOI).......iicuuiieiiiiiiiiiiiiiiiesiiierissiesiereeias 5
Data Processing Manager 11, CHENt SEIVICES. .. ..uuiiiiiiiiiiiiiiiiiesiiiieiiesiisiriesiiiersssiseeseesas 5
Data Processing MaANAGEE | .......uueiiiiiiiiiiiiittiiiesiisteisesiseessssssesssssessersssiasessessssesssssnnes 5
Staff Information Systems ANalyst (SUPEIVISOI) ....uuiiiiiiiiiieiiiiiiiisiiiiiiesiirerissiisiereeias 5
Data Processing Manager 111, Enterprise Project SErVICES......uuiiiiiiuiiiiiiiiiiieiiiiiiissiiieeneeans 5
Data Processing Manager 1l ... ....uiiiiiiiiiiiiiiiiiesiitiisesiieesesssssesssssissessesiassessesaissessssinnes 5
Data Processing Manager 111, AppliCation SEIVICES ........ociiiuiiiiiiiieiiiiiiiiiiesiiieiissiseeneeas 5
Senior Information Systems ANalyst (SUPEIVISOI)......ciiiuuiiiiiiiiiiiiiiiiiiesiirerissieseereaias 5
Senior Programmer ANAlYSE. ... . ittt s it iesieiiersssibeeresiesbessssassreressseseeseasas 5
Data Processing Manager Il1, Information Security OffiCe........cooiiiiiiiiiiiiiiiiiiiiiiiiiiieeas 5
Data Processing Manager 1, IT GOVEINANCE .......uiiiiiiseiiieiiiiiiesiiieriesiiseriesiisersssisseeeeesas 5
Senior Information Systems ANAIYSt (SPEC) ..vuuiiiiieiiiiiiiiiiieiiieiiieieisiriesiireressieseereesas 5

Manager, SOLID (Strategic Organization, Leadership, and Individual Development)

TrAINING SOIULIONS . ..ttt s ettt i e s eesteeeessesteeesseasteteesesseesessassteseesebsseeessssessesannbenssssses 5

Equal Employment Opportunity Office

O o) SRS 5
Supervising Personnel Selection Consultant .............ccocviieiiiie i 5
Personnel Selection Consultant I, SUPEIVISON ........c.ccvieiierieeie e 5
Personnel Selection ConSUITANT | .........c.ooiiiiiiiiiee e 5
Staff Services Manager |, Operations ManagEr ..........ccvevueieereeiiereerieeseseeseesieseeseeeseesseens 5
Assoetate Staff Information Systems Analyst (Specialist) ........cccoocvvvviivevienieiivere e 5
Test Validation and Development SpecialiSt ...........ccoovevviiiieiriie e 5
Test Validation and Development SpecialiSt I ..........cccvvveiiiieiiieiice e 5

4.



Designated Employees Disclosure Categories

SEAFF SEIVICES ANAIYSE. .....cceeiiiiee e 5
: : : ”
chetrrrrirr———mmmmmmmmmeeeeeeeeeeeeeeeeee e 5

(O 01T SO OO URU PO U ST TSRPR PP 5
Staff ManagemMeNt AUGITON ..........cviieieeicre ettt 5
Associate ManagemeNnt AUGITONS ........ocuoiiiiiiiieie e 5

Division of Legal Affairs

DEPULY DITECLON ...ttt bbbttt ettt b ettt se e 1
SUPEIVISING COUNSEN ...ttt ene e ste e e sneenne e 1
SEATT COUNSEI ...ttt e e b e be et eeneenreeneeaneenneens 1
Coordinator, Dispute ResSoIUtioN OFFICE ........c.ccveiiiie e 1

Legislative and Regulatory Review Division

DEPULY DITBCLON ...ttt bbb bbbttt b ettt 1
ASSISTANT DEPULY DITECTOT ......cviiiiiiieie ettt 1
Y =TT o ] TR PRSPPI 1

All Members and Executive Officers of Boards Including But Not Limited to the following

Boards:

California Board of Accountancy

Y0 L0 Y[ 0] oY= £ TR 45
[ C=ToT N L AYZT O ) (1= R 45
Staff Services Manager 111/ Assistant EXecutive OFfiCer..........ocvvvviiiciiiiiiiiiee e, 45
CEA 11/ Chief of ENFOrCEMENT.......veiiii ittt e e e s s e e e s sebeeeeeans 45



Designated Employees Disclosure Categories

Supervising INVESTIGATIVE CPA ... 4,5
Staff Services Manager 1l / Ghief; Licensing Bivision Chief ... 45
Information Officer Il, Information and Planning OffiCer ..., 45
Staff Services Manager |, ENfOrCEMENT ... ..uuiiiiiiiiiiiiiii s is st eessiibeeeesiiseeesesanreeeas 45
Staff Services Manager |, Exam-and License Renewal & Continuing Competency

AN CHENT SEIVICES UNITS..uviiiiiiiiiie ittt s s e e e e s s ebbae e e s ebbae e e s earees 45
Staff Services Manager |, Initial Licensing and-Practice-Priviiege UNits......ccoovvveivnenen. 45
Staff Services Manager I, Examination and Practice Privilege UnitS..........oooeveiiiiiiiiiiiinnenn. 45
Manager, AdMINISTIAlIVE SEIVICES ......ccuiiiiiiiieiieie ettt anes 45
SISA [ NEtWOrK AQMINISIIALON ....ccivviiicictiiie ettt e s s r e e s e e e e s eabae e e s sbaaeeesnes 5
AISA [ SYSTEMS ANGIYST ... 5
APA [ Programmer ANAIYSE ..o 5
AISA [ SEaff IT SUPPOIT ANIYST.....ooniiiiitiiiieieee e 5
AGPA [ Executive Board Relations ANAIYST ........coveiieiiieeiiee e 45
AGPA / Legislative and Requlations ANAIYSE. .....c.uuiiiiiiiiiiiiiiiiieiiisieisssiiereesisseeiesasssersssinees 45
AGPA / Personnel and PUublications LIQISON ......ccuuuiiiiiiiiiiiiiiiiiesiisiiisssiserssssssesiesssssesssssnnees 45
SSA / Contract and Expenditure Tracking ANalySt...........ccooiiiriiiiieniiessseeee e 5
BUSINESS SEIVICES OFFICEI .. .vviiiiiiiiiie ettt e st e e s s b e e e e s s bbe e e e s eabres 5

Members of the following committees:

QUAlTICAtIONS COMMITIEE .. .eiveeiieiie ettt e st et e e sreeneenreens 4
Accounting EdUCation ComMMIt B8 . ..cooeee e ea e 4
Enforcement AdVISOIY COMIMITEEE .. .......eeeeeeeeeteeeeennennnsnnnnnnnnnsnnnnnnnnnnns 4
EthiCS CUITICUIUNM GOt OO ittt ittt ettt ettt teeeeeeeeeseeseseseeeseeeeseeseseseseseeeeeees 4
Peer ReVIEW OVErSIONT oMMt . . e iiiiiiiiiiiiiiie ittt ettt ettt eeeteeeeeeeeeseeeseeeseseeeeeseseeereseeeeeees 4

Acupuncture Board

Y0 L0 V[T 0] o Y=Y £ 45,6
=IO (LY @ ) i [ 45,6
Associate Governmental Program ANAIYST ..o 45,6
Staff SEIVICES ANAIYST........eiiice e ens 45,6

California Architects Board

Y0 L0 Y[ 0] oY= £ TR 45
=IO UL (LY @ ) i [0 SRR 45
ASSISTANT EXECULIVE OFFICEE ..eviiiiiiiii ettt et sttt r e e et e e e s sbraeeeaaans 45

Staff Services Manager I, Program Manager Examination/Licensing Unit...................... 45

6.



Designated Employees Disclosure Categories

Staff Services Analyst/Associate Governmental Program Analyst,

AdMINISTration ANAIYST.......o.eiieee e 45
Staff Services Analyst, Communications ANAIYSE ..........ccovveriiiniieiise e 45
Associate Governmental Program Analyst, Enforcement Officer..........cccccooevivniiiienns 45
Staff Services Analyst/Associate Governmental Program Analyst,

Examination/Licensing Programt ANAIYSE ... 45
Staff Services Analyst/Associate Governmental Program Analyst,
Written-Examination/Licensing Coerdinrator ANalyst.......cccvevvcvvcieeviecieeveeeniee e, 45
Staff Services Analyst, Supplemental Exam Coordinator............cccceveieiencnenenennnes 4,5
Staff Services Manager |, Landscape Architects Technical Committee (LATC),
Program MaNAGET..........couiiieiie e 4,5
Associate Governmental Program Analyst, LATC Special Projects Analyst.................. 4,5
Staff Services Analyst, LATC Enforcement Coordinator ............ccccoevveveiiveneninesnennens 45
Staff Services Analyst, LATC Exam CoOrdinator ............ccovovererieiieerenieseeneseeseeneens 45
ATCHITECT CONSUITANT......eiiiieiii ettt e st e e e s et e e e s s ear e e e e s e sbbeeeessabaeneeaans 45

Members of the following committees:

Professional Qualifications COMMITIEE .........ccveiieiiiie e 4
EXamination COMIMITIEE .........oiiviiiiieiieie ettt sreenee e 4
Regulatory and Enforcement COmMMITIEE.........uoiiiriiieiie e 4
CommuNICatioNS COMIMITIEE .......ciieieeieieeieeie et e e ste e e et eneesreeeeas 4
Landscape Architects Technical COMMITIEE. ..........ociviiiiiiiiiece e 4

State Athletic Commission

COMMISSION IMEBMIDEIS ... .ttt e e st e e e s e bt r e e s st e e e s s eabaeeessbbaeeessanes 45,6
=IO L NYZT @ ) i [ TR 45,6
ASSIStANT EXECULIVE OFFICEI ..ottt ettt e e e s ebaee e e 45,6
CRIET INSPECION ......ecveee bbbttt 45,6
ASSISTANT ChIET INSPECTON ... 45,6

Board of Barbering and Cosmetology

Y0 L0 V[T 0] o Y=Y £ 45,6
=IO N L NYZT O ) i (1= TR 45,6
ASSIStANT EXECULIVE OFFICEI ..ottt e e st e e s et e e e s ebaee e e 45,6
Manager, AdMINIStration SECLION ........ccueiieiieie e e e e 45,6
Manager, ENfOrCeMENT SECLION........cccveuiiieiieie et ae e nrees 45,6
Supervising Inspector 1, INSPECtiON SECHION .......cveiiriiiiieieicseee e, 45,6

7.



Designated Employees Disclosure Categories

Supervising Cosmetology Examiner, Examination SeCtion ...........ccccccevvvveneenesiinieeniennns 45,6

Board of Behavioral Sciences

Yo (0 Y[ 0] o T=T £ ORT 45
EXECULIVE OFFICEI ..ottt et ae e e s st e e e s e bb e e e e s sbaaeeeaans 45
Staff Manager I/Staff Manager ..o 4,5

Contractors' State License Board

L0 Lo LY T=T 0 ] 0T SRS 4,5
REGISIIAT ...ttt bbbttt bR bbbttt n bbbt 4,5
Chief Deputy RegiStrar (CEA) ..o 4,5
Research Program Specialist I, BUAGELS .........ooiiiiiiiiiee e 5
Chief, AdMINIStrAtioN DIVISION .....ccvviiieiiiiie ettt et e e e st e e s e sabae e e s sbraeeeea 5
Manager, Business and Support Services Payables...........cccooviiviieiiiii i 5
Manager, PErSONNEN .......c.iiiiii ettt ae e sre e enes 5
Associate Governmental Program Analyst, Business Services, Payables and
(000 011 (01 £ SO OU PRSPPI 5
Business Services Assistant, PUrChasing .........ccooveriiiiieiiec e 5
Chief, Enforcement DiVISION (CEA) ....cuoiiiiiiiiiiiieeeee e 4,5
Enforcement SUPErVISOrS | & Tl ......cuoiiiiiiiiiiiiiee s 4,5
Enforcement Representatives | & ..o 4,5
CoNnsUMer Service REPrESENTALIVES .........cciriirierierieriieie et 4,5
Associate Governmental Program ANalyst...........cooiiiiiii i 4,5
Staff SEIVICES ANAIYSL.......coeie et nee s 45
Chief, Licensing DIVISION (CEA) ......ooiiiiiiieiee et 4,5
Managers, License Processing OPerations ...........cccouevererereriniseeieiese e 4,5
Chief, Office of PUBIIC INFOrMAatioN ..........ccvveiiiiiie e 45
INfOrmation OFFICEr I & Il ......cvo i 4,5
Chief, LegiSIation (CEA).......oiiiiiiiiiiieee et nbe e 4,5
Manager, TeStING DIVISION ......ccviiiiieiieie ettt sneesaeeeeeneenrs 45
Supervising Personnel Specialist Consultant I, Examination Development/
MaiNteNaNCe (EDIM) ......couiiiiiiiiicie et 4,5
Personnel Selection Consultant | & 11, EDM .......oooiiviiiiiiciiie ettt 45
Test Validation Development Specialists | & I, EDM ..........cccooeivviiiiein e, 45
Associate Governmental Program Analyst, EDM ...........cccociiiiiiiciei s 4,5
Associate Information Systems Analyst (Sup.), Examination Administration ............. 4,5
Staff Services Analyst, Examination AdminiStration ...........ccccccevvverenieiieesieereseenennn, 45
Chief, Office of Information TECANOIOGY..........ociiiiiiiiieiiere e 4,5
Staff Information Systems ANalySt (SUP.) ...oovriiiiiiiiie e 4,5

8.



Designated Employees Disclosure Categories

Associate Information Systems Analyst, IT CONtracts...........ccocvvvririnieieneneneseeas 4,5

Court Reporters Board

Yo (0 Y[ 0] 01T £SO 45
EXECULIVE OFFICEI ..ottt et ae e e s st e e e s e bb e e e e s sbaaeeeaans 45
Associate Governmental Program ANAIYSE ..o 4,5
Staff SEIVICES ANAIYST... ..ottt 45

Dental Board of California

BOAIrd MEIMDEIS..... .ottt sreeteane e reeteeneenrees 45,6
EXECULIVE OFFICOI ...ttt e teereesreeteaneenrees 45,6
ASSIStANT EXECULIVE OFFICET ....viviiiieie e 45,6
SUPervising INVESTIGAON I1.........ooiiiiiieee e 45,6
Supervising Special INVESTIGALOr | .........cooiiiiiiiiiieee e 45,6
Enforcement Supervisor (Staff Services Manager 1) ........ccoovoeeieieienenieseeeeeees 45,6
Diversion Evaluation Committee MEMDEIS .......ccvviiiviiiiiee e 45

Dental Assisting Forum Committee MEmMDBEBIS .....oooviiii e 45

Dental Hygiene Committee

COMIMITEEE MBI TS . .ttiiiiiittiii ettt e e sttt te e sttt e es st e eesessteeeeeenseeseeebseeeeseasbesassbbensessbeeneessns 45

E X CULIVE O CBr ittt ittt sttt s ettt e sttt e e ettt e e s ettt eeeesst e e s eabeeeeesasseesesansbenesssabeensasans 45

S CTAL TNV S G AEON ...ttt e ettt ettt e e st ebeeesbeeeseeast e seeensteesesbbseeessabneesesasnrenaas 45

Associate Governmental Program ANAYSE .. ...t i e cieieesisiereessirereeseanes 45

ST S VICES ANAIY ST ...ttt ettt e s ettt teeeeateeessseseeesesabbeesessabbeeessabseesesasnrenaas 45
¢ logi I hsici



Designated Employees Disclosure Categories

State Board of Guide Dogs for the Blind

BOard MEMDIEIS. ... 45
EXECULIVE OFFICRI .. 45

Medical Board of California

L0 Lo Y T=T 0 ] o =T USSR 4,5
EXECULIVE DIFECLON ... eeveeeiesiie ittt sttt et et et esneesteaneesreenbeeneenneenns 4,5
DEPULY DIFBCLON ...ttt 4,5
Chief Of LEGISIAtION ... 4,5
LQAI COUNSEL ...ttt bbbt 1
Enforcement
Chief Of ENTOIrCEMENT........ooieiee et nre e 4,5
Deputy Chief of Enforcement, Field Operations ............cccccoereininieinnciseseeenees 4,5
SUpervising INVESTIGATON T1.........ooiiiiiiieee e 4,5
MedICal CONSUITANT ..o 4,5
Staff SErvices Manager Hl.........covv oot 45
Licensing
CRIET OF LICENSING ...ttt bbbttt bbb nne s 4,5
MeEdICal CONSUITANT ..ot 4,5

Business Services Office
BUSINESS SEIVICES IMANAGET .......c.eiuiiiiieiteite ettt bbb 4,5

Occupational Therapy Board

BOard IMBMDEIS. ..., 45
EXECULIVE O FICRE e, 45
SHATT SEIVICES IMANAGET ..ttt eseeseseeseseeeenennns 45




Designated Employees Disclosure Categories

Board of Optometry

BOArd IMEMDEIS. ...ttt e e e be et e e te e e e e reennee s 45,6
EXECULIVE OFFICRI ...ttt e sbe e s e e saeearee s 45,6
Enforcement COOrdINALON ...........oiiiiiiii ettt e e re e 45,6
Associate Governmental Program Analyst/Staff Services Analyst - Licensing

L7010 ] (0 [TaT:1 0] S 456
Associate Governmental Program Analyst - Enforcement............ccccooeieiininiiniiicienn, 45,6

Osteopathic Medical Board

Y0 (0 V[T 0] 01T £ T 45
[ C=ToL N LAY B T (=11 (o ] ST 45
SPECIAL CONSUITANT ...ttt et e sreeneeenee e 45
Members of the Naturopathic Medicing COMMITIEE ........ueeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeaeaanns 45
EXBCULIVE OF 0BT .. ittt e et et e e e et esseeeseseeeseseesseeeeeeeeees 45

Board of Pharmacy

Y0 L0 V[T 0] o Y=Y £ 456
=IO L LYZT @ ) i [ TR 45,6
ASSIStANT EXECULIVE OFFICEI ..ottt ettt e s ebaee e 45,6
SUPEIVISING INSPECTOT ...ttt ettt bbbt 45,6
10 0= o1 (o] £SO OSSP TP PPTOPPRTPUPRPTP 456
Staff SEIVICES IMANAGETS .....c.eveeeeiieeie ettt esre e teaneesseeaeeneesreeeeenes 45,6
Staff Services Manager | (Specialist — Legislation and Regulation) ............ccccoovvvivenenen. 45,6
Staff Services Manager | (Specialist — Pharmacists Recovery Program) ..........cccceevevennen. 45,6

Physical Therapy Board

BOard MEMDEIS. ... 45
EXECULIVE OFFICRI .. 45
ASSISTANT EXCCULIVE O fiCOE . oo 45

Physician Assistant Committee

B T0 Lo Y T=T 0] 0T SRS 4,5
EXECULIVE OFFICOI ...ttt ettt et e s e reenteeneenneenns 4,5
Associate Governmental Program ANAIYSES .........cocoiiiiiiiiie e 4,5

11.



Designated Employees Disclosure Categories

AT SOV ECES AN Y St . .ttt eseseeennenennes 45

Board of Podiatric Medicine

BOAIrd MEIMDEIS. ... .ottt sttt r et eenaesnee e 4,5
EXECULIVE OFFICOI ...ttt et r et e e e snee e 4,5
Associate Governmental Program Analyst - AdMINISEration ...........cccceoeieieieienicneneneeas 4,5
Associate Governmental Program Analyst — Licensing Coordinator ..............ccocovvvvivnnnnnne 4,5
Associate Governmental Program Analyst — Enforcement ... 4,5

Board for Professional Engineers and Land Surveyors

Y0 (0 V[T 0] 01T £ T 45
=IO LAY/ O ) 1 (1= T 45
ASSISTANT EXECULIVE OFFICEI ..eviiiiiiiiie ettt et e st n e e s sbaae e e 45
Staff Services Manager, ENfOrCEMENT .........ocviiieiiiie e 45
Senior Engineering-Registration-Examtner ReQISIIar.......ccovivvvieeriree e se e 4,5
Land Surveyor Consultant ..o 4D
Technical Advisory Committee MemDErS........cccoiiiiiiie e 45
SUD JECE MO EXDIES .. ttiiiiiittiiiesetteie s ettt e estseeesesesstesssesbeeesesass e s e s easbeessssnbseesssbneesesannreneas 45
Geologist and Geophysicist ComMMIttEe MEMDEIS ....uiiiiiiiiiiiiiiiii i ie s ereesiieeeesiiseeeeeas 45

Board of Psychology

BOard MEMDEIS. ... 45
EXECULIVE OFFICRI .. 45
ASSISTANT EXECULIVE OFFICRT ..o 45

Board of Registered Nursing

BOArd IMBIMDETS. ...ttt bt 4,5
EXECULIVE OTFICET ...ttt bbb 4,5
ASSISTANT EXECULIVE OFFICET ....viiiiciiiiee e 4,5
Supervising Nursing Education CONSUITANTS ..........cccueiiieriniieieeeeeee e 4,5
Nursing EAuCation CONSUITANTS .........coviiiiiiiieiesieseeee e 4,5
Diversion Evaluation Committee MEMDES .........ccoiiiiiiiieieie e 4,5
Diversion Program MaNAGET ...........uuuiieieierierie ettt sttt sbe e enes 4,5
Enforcement Program MaNAGET ..........couiueiirieieiisie et 45
Manager, Licensing and AdmInIStrative SEIVICES ..........c.covvirireiiiincreiseseee e 4,5
Manager, Licensing Standards and Evaluation; Advanced PractiCe...........cccccocevvvrenvnennnn. 4,5
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Designated Employees Disclosure Categories

Respiratory Care Board

Yo (0 Y[ 0] o T=T £ RORT 45
=IO LAY O ) [ ST 45
Staff Services Manager |1 / Assistant Executive OFfiCer........cccovvvvviiiiiiii e, 45
StaAfT SEIVICES IMANAGET L. ittt sttt e ettt eeseteessssesbeessssseeesssassessssssbsesessasseesesanrenaas 45

Speech-Language Pathology, ard Audiology, and Hearing Aid Dispensers Board

Yo (0 Y[ 0] 0T £ 45
=IO LAY O ) [ R 45
StAfT SEIVICES IMANAGET L..ueiiiiiieiiiiiitiiie s ittt e s ittt sesettesssseateessssseeesesassessssssssessssasssesesanrenaas 45
Associate Governmental Program ANAIYSE..........cooeiiiiiiieeeeee e 4,5
Staff SEIVICES ANAIYST.......eeiieie et e e re e e e 45
Structural Rest Control Board
Board-Members————rrrrrereeeeee e e e e e 4.5
Registrar e e e e e e e e e 45
Assistant Registrar e e e e e e e e 45
Chief Enforcement Officer e e 4.5
Pest Control Specialist ..o 4.5

Veterinary Medical Board

Y0 L0 V[T 0] o Y=Y £ 45,6
=IO L NYZT @ ) i [ R 45,6
ASSISTANT EXECULIVE OFFICEE ..vviiiiiiiii ettt e e e s sbaee e e 45,6
Registered Veterinary Technician Committee Members..........cccovviiiiiiinc e 4
Drug and Alcohol Diversion Evaluation Committee Members...........occoooveveiienivenvsin e 4

Program MAEaNAGET ..........ooieeiiiiie et 4

Board of Vocational Nursing and Psychiatric Technicians

B T0 Lo Y T=T 0 ] 0T SRS 4,5
EXECULIVE OFFICOI ...ttt ettt et e s e reenteeneenneenns 4,5
ASSISTANT EXECULIVE OFFICET .....eitiiiiiicieee e 4,5
Supervising Nursing Education CONSUIANTS ..........cccueirieiiieieiciee e 4,5
Nursing EAuCation CONSUITANTS .........coviiiiiiiieiesieseeee e 4,5



Designated Employees Disclosure Categories

Staff SEIVICES IMANAGETS .....ovieieeiiietieie ettt sttt be et e bt esbeentesreeneeenee e 45

All Bureau Chiefs, Deputy Bureau Chiefs, and Bureau Committee Members, including,
Bbut Nnot Llimited to the following Bureaus:

Arbitration Certification Program

Bureau of Automotive Repair

BUIAU CRIET ... i re et et esreeteeneenrees 45,6
Assistant Chief, Smog Check Policy Development & OVersight...........ccocovevvniniieienn, 45,6
Deputy Chief, Smog Check Operations and Engineering and Research

S 3 B 11 V/ 1] [0 o SRS 45,6

Data Program Manager I1l, Technology Services Branch............cccocooeienininininiennenn 45,6
Senior Programmer ANalYSt (SUDEIVISOI) ...iiureiiiiiiuiiiisiiiiiissiissirsesiiseesisiisssiessisesessanes 45,6
Senior Air Quality Engineer, Standards and Training Unit.......cc.coooiviiiiiiiiiciiciiieeenne 45,6
Senior Air Quality Engineer, Data Maintenance & QA/AUdItING ...covevevviiiiiieiiiiiieneee, 45,6
Senior Air Quality Engineer, Program EVAlUAtION ........cccviiiiiiiiiiiiiiiiisiiiiiiessisieneesennes 45,6
Senior Air Quality Engineer, Equipment CertifiCation..........ooouiiiiiiiiiiiiiiiiicssiiieeesenes 45,6
Deputy Chief, Consumer Assistance and Administration DiVISION ...........cc.ccvevvevieiiennnn. 45,6
Program Manager I, Consumer ASSIStance Program .............cceceereneneneseseseseennen, 45,6
Staff Services Manager I, Administrativeon Suppert-Serviees Branch.......ccoccevveeeee. 45,6
Staff Services Manager |, CONIACTS..........cueiveierieieerie e ens 45,6
Associate Governmental Program Analyst, CONtracts ..........cccoceevveniinenesinieeinenen, 4,5,6
Staff Services Manager |, BUSINESS SEIVICES .......c.civeierieieeieseeseese e see e ens 45,6
Staff Services Analyst, FaCIHlItIES........c.coiveiiiie i 45,6
Staff Services Analyst, PUICNASING .......c.cooveiiiieiieisie e 45,6
Program Office Technician, Contract and Purchasing SUppOrt.........c.ccoovvvveeiienne 45,6
Staff Services Manager |, Personnel Unit...........cccoooveiiiieiieie e 45,6
Associate Governmental Program Analyst, Personnel ... 45,6
Staff Services Analyst, Personnel...........ccooviieiiiiiieseee e 45,6
Staff Services Manager |, LIiCENSING UNIT....oouuiiiiiiiiiiiiiiiiseiiiiieesiiieicsisiieeiessnienessannes 45,6
Deputy Chief, Field Operations and Enforcement Branch...........cccccoovveiiiiicincncnne, 45,6
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Designated Employees Disclosure Categories

Program Manager |, Central Valley.......couuiiiiiiiiiiiiiiics i sieee e sainaeeas 45,6
Program Manager |, San FrancCiSCO/BaY AT .......oicuuuiiiiiiiiieiiiiiiieeiiiseisesiieesiesaseens 45,6
Program Manager |1, Southern California Field Operations and
ENfOrCEMENT BraNCh .. usiiii ittt s et tass et eeesssbeeseesasbeeaesiasesaessannesessassrenas 45,6
Program Manager I, Los Angeles (North)/BaKersfield.........coooooiiiiiiiiiiiiiiiiiiieiiiienn, 45,6
Program Manager |, Los Angeles (East)/Orange.....c.uuuiiieeerieiiiiiieeiiieiiesiieesissiseenas 45,6
Program Manager |, Inland Empire/San DIBJO0 ......ccuuuiiiiiiiiiiiiiiiiieiiiieiiesiisieiesaseeeas 45,6
Program Manager 1l, Enforcement Planning and Oversight Branch ........ccccoccvvvieiinnee.. 45,6
Program Manager |, Complaint Intake and Case Management.........cocveeviieveieiineens. 45,6
Program Manager 11, Vehicle Documentation Laboratories ........ocevvveiiiiiieiiiiiiieiiieene, 45,6
Program Manager |, Vehicle Documentation LaboratorieS HQ .......oooevveiiiiiiiieiineee, 45,6

Cemetery and Funeral Bureau

NI e bbbttt bbb 4,5
DEPULY CRIBT ...ttt bbb bbb 4,5
Supervising Governmental AUITOT ..........c.oiiiiiiiiieee e 4,5
GENETAl AUGITON TH...veiiieee et b et 4,5
GENETAL AUTITON T bbbt b e 4,5
FIeld REPIESENTATIVES .......eoueiteitiitiit ettt bbbt 4,5
Associate Governmental Program ANAIYST..........coviiiiiiiieieee e 4,5
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Designated Employees Disclosure Categories

Bureau of Electronic and Appliance Repair, Home Furnishings and Thermal Insulation

BUIEAU CRIET ...ttt 45,6
MaANAGET, LICENSING. ....ueiieeiieiietetesee ettt bbbt eb bt 45,6
Manager, FIeld OPErations ... 45,6
Manager, COMPIIANCE .......cuiiieteie ettt 45,6
SUPEIVISING CREIMIST ..ot et b e b nr e e enes 456

: hi e

Proaram NManaoar 45
1 I\Ju llllllllllll u ----------------------------------------------------------------------------------------------------------------- ,\.I

Professional Fiduciaries Bureau

Bureau of Security and Investigative Services

BUIEAU CRIET ... 4,5
DEPULY CRIET ...ttt b ettt 4,5
Staff SEIVICES IMANAGETS .....ovieiieiiieieee sttt ettt te e e s e re e st e sre e beeneesreeneeanee e 45
Alarm Company Disciplinary Committee MemDErS ..o 4,5
Private Security Operator Disciplinary Committee MeMDErS .........ccccooeviiiineinincieene, 4,5

Bureau of Telephone Medical Advice Services

NI bbbttt bbb 4,5
DEPULY CRIET ...ttt b ettt 4,5
SUPervising INVESTIGAION I1..........oiiiiiieiee e 2,5
SEAfT SEIVICES IMANAGET ......oveiiiteeieeee ettt bbbt 5
Manager, Unlicensed ACtIVItY Program.......c.cceueeieeiviiiiieiisie e siess s e s 2,5

Consultants *
* Consultants shall be included in the list of designated employees and shall disclose
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pursuant to the broadest disclosure category in the code subject to the following limitation:

The (chief executive officer) may determine in writing that a particular consultant, although
a "designated position," is hired to perform a range of duties that is limited in scope and thus
is not required to fully comply with the disclosure requirements in this section. Such written
determination shall include a description of the consultant's duties and, based upon that
description, a statement of the extent of disclosure requirements. The (chief executive
officer's) determination is a public record and shall be retained for public inspection in the
same manner and location as this conflict of interest code.

Disclosure Categories

Category 1

Designated officials or employees assigned to this category must report:

All interests in real property, as well as investments, business positions and sources of
income, including gifts, loans and travel payments.

Category 2

Designated officials or employees assigned to this category must report:

All interests in real property and investments and business positions in, and any income,
including gifts, loans and travel payments from, a business entity or individual where the
business entity or individual’s profession is regulated by or is of the type which qualifies for
licensing or continuing education credit by any licensing agency within the Department of
Consumer Affairs, or if, currently or within the previous four years, the Department of
Consumer Affairs has taken any civil or administrative action against such entity, or has
intervened in such action.

Category 3
Designated officials or employees assigned to this category must report:
Investments and business positions in, and any income, including gifts, loans and travel
payments from, a business entity where the entity is engaged in the manufacturing,

wholesaling or retailing of any equipment or product required to be approved or meet
standards set by any licensing agency within the Department of Consumer Affairs.
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Category 4

Designated officials or employees assigned to this category must report:

All interests in real property and investments and business positions in, and any_income,
including gifts, loans and travel payments from, a business entity, professional association or
individual where the business entity, professional association or individual’s profession is
regulated by or offers programs or courses qualifying for licensing or continuing education
credit by the official’s or employee’s_licensing agency.

Category 5

Designated officials or employees assigned to this category must report:

Investments and business positions in, and any income, including gifts, loans and travel
payments from, a business entity if, within the previous two years, the entity is of the type
which has contracted with the official's or employee's immediate employer (e.g., board,
bureau, division or licensing agency, or, when applicable, the department) to provide goods
or services.

Category 6
Designated officials or employees assigned to this category must report:
Investments and business positions in, and any income, including gifts, loans and travel
payments from, a business entity where the entity is engaged in the manufacturing,

wholesaling, or retailing of any equipment or product required to be approved or meet
standards set by the official's or employee's licensing agency.
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